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Understand what makes change so hard and why teams o�en 
resist

Learn how to cultivate a team culture that embraces change

Gain new skills for managing change effectively 

Develop personal communication techniques for rallying 
support and priming the team mindset for change

Learn how to use game mechanics as a framework to 
motivate team members through the process

Understand how to excel as a leader during times of 
turbulence

THE SCIENCE BEHIND

CHANGE
OWNERSHIP

Program Overview

Program Overview:How participants benefit from this program:

1. Half-day experiential session for up to 20 participants

2. Post-training 1:1 coaching session for each participant

A�er bringing our organization together for Level 52's 
Change Ownership workshop, I've seen a noticeable 
difference in how the team’s approach changed. Instead of 
resisting it - or worse, fumbling through the process - our 
teams now embrace change as the key mechanism that will 
lead our organization to a better version of tomorrow.  It's 
amazing how our team's mindset, communication and 
collaboration have all improved a�er just a half-day workshop 
and a coaching session. I highly recommend this program for 
any team that wants to excel and navigating change - and 
begin the processes of evolving their business as a result.

“

“

Steve Mesler
 Co-Founder, President & CEO at Classroom Champions
 Olympic Gold Medalist

FROM
ONLY $395 /participant

*

*Average investment per person may vary based on total number of participants

Contact us today to learn more and 
schedule this program for your team!

Change is a critical part of business, yet all too o�en teams resist and miss the opportunity to use change as 
a mechanism for levelling-up their results.  More than simply managing the process of change, today’s high-
performance teams need to master change ownership.  

This  hands-on program unpacks how effective change ownership starts with developing a team culture 
primed to embrace change.  Communication techniques and management strategies that make the process 
of implementing change effective and engaging for stakeholders are then layered in.
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